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Queer UConn Employees 
Charter 

Group name 
Queer UConn Employees 

Purpose 
To cultivate a thriving, mission-driven university community that brings together staff and 
faculty around shared experiences while welcoming all who wish to learn, support, and engage. 

Membership 
Any UConn or UConn Health staff or faculty person who is committed to building community 
and a sense of belonging for the university’s 2SLGBTQIA+ community. 

Leadership Team 
2 Co-Presidents 
Treasurer & Secretary 
Marketing/Communications Director 
Membership Director 
Volunteers Director 

• Leaders serve minimum two years, no maximum.
• Call for interest/applications when there’s a vacancy; also accept nominations, which

leadership would run by respective nominee.
• No body-wide election, just existing leaders deciding
• Subject to amendment when size of active membership merits it

Chapters 
• Regional campuses (Avery Point, Hartford, Stamford, UConn Health, Waterbury) are

each welcome to create and maintain their own Chapter which will sit under the
umbrella group.

• To create a Chapter, please email any member of umbrella group of the intent.
• Chapters are required to have a leadership team structure and regular leadership team

meetings.  Team structure and meetings styles are at the discretion of the Chapter
leadership.

• Chapter leadership will be required to periodically meet with umbrella group leadership.

Meeting frequency 
• General Body Meeting: Twice per academic year
• Leadership Team meetings: Two times per month
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Voting type 
N/a 

Quorum 
N/a 

Charter review 
Odd-numbered calendar years 

Location of Group Materials 
Microsoft Teams team 

Charter Approval 

_______________________ ___________________________ 
Name  Date 

_______________________ 
Signature 
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